
The 

Role 
 

We have an excellent reputation for filling IT leadership positions at 
senior management and executive level within major corporates, 
SME's, social enterprises and the full breadth of the Public Sector. 

We pride ourselves on identifying and assessing a truly diverse range of 
candidates for our clients.  We currently have a highly successful team in the 
IT leadership and tech practice, but there is scope to expand this further. The 
new Consultant will take responsibility for developing our expertise in the 
South, based from our Cannon Street office in London.   

We would envisage the IT Leadership Consultant to have previous expertise 
in recruiting into Commerce & Industry – this would include the recruitment 
of Project and Programme Managers, Heads of Strategy, etc. You will have a 
proven track record of challenging IT management and IT leadership 
appointments addressing the full IT delivery lifecycle.  

 

This role will report into Matt Cockbill, Managing Partner of the IT & 
Technology Leadership Practice 

 

 

 
 
Responsibilities 

 Listen to and interpret client requirements, developing commercially 
sound solutions in line with the Berwick Partners offering and Terms 
of Business, and professionally managing and delivering all 
assignments won 

 Develop relationships with clients (new/existing) through high level 
marketing calls, offering market intelligence, cross selling through and 
with Odgers Berndtson and Odgers Interim, presenting at pitches and 
business development meetings, and actively introducing colleagues 

 Drive account management and support the development of key 
accounts.  Identifying clients to target, network and develop on behalf 
of the brand with the view of creating high levels of continued work; 
expanding client relationships that further develop the firms offering 

 Create, develop and deliver events that offer clients and senior 
candidates the opportunity to network, whilst promoting and 
developing the Berwick brand in the ‘right way’ 

 Develop a personal profile both internally and externally, through 
effective relationship building as well as via LinkedIn, Twitter and 
other social media tools (blogs etc.) ensuring that you become a 
recognised go-to/respected recruiter in your specialism 

 Effectively managing research colleagues and admin support to 
achieve timely and quality outcomes 

 

www.berwickpartners.co.uk 



The 

Candidate 
 

Graduate calibre with a minimum of 5 years’ recruitment experience, where 
ideally but not essentially some of this time will have been spent building 
relationships in two distinct communities; large scale CIO's and their 
leadership teams, as well as the management teams of technology dependent 
businesses. We would also consider experienced consultants from another 
complementary sector looking to specialise in retail & consumer.  

You will have the intellect, commercial sense and wider business perspective 
to build relationships at senior management and Board level.  

You must bring a strong work ethic, ‘intellectual horsepower’ and 
exceptional communication skills (both written and oral). We seek 
imaginative, ambitious and hard-working people and we will give you the 
space and the opportunity to be the best you can be. Driven and motivated to 
deliver outstanding solutions to your clients and candidates, you will have a 
track record of building strong, trusting relationships with senior decision 
makers.  

 Confident, self-assured and a self-starter; tenacious, able to recover 
quickly from set-backs 

 Able to operate with pace, make decisions and move relationships and 
assignments forward appropriately 

 Lead by example, act as an Ambassador and uphold the culture, 
philosophy, integrity, quality, professionalism and ethics of the 
Berwick Partners brand 

 Act as a mentor and coach to Researchers and Associates 

 Respectful, thoughtful and operate without rank in order to engender 
a culture that is empowering to work in 

 

 

 

The 

Location 
 

Ideally the person will be London based, with a willingness to travel to other 
locations for both internal and external meetings. 

 

 

 

The 

Remuneration 
 

Remuneration is based on an upper-quartile base salary, and a market 
leading, entirely transparent bonus structure. Total remuneration equates to 
one third of billings.  We also offer a pension scheme which includes a 5% 
employer contribution and death-in-service, a childcare voucher scheme and 
private medical insurance following a successful probationary period. 
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The 

Company 
 

Berwick Partners is an autonomous division of the Odgers Berndtson group 
of companies. The business is privately held and operates as an LLP. 
Founded more than 50 years ago the Group has an established history and 
again in 2015 we have been listed as the Number One search firm in the UK 
(Executive Grapevine). 

Berwick Partners is a national firm with offices in Manchester, Leeds, 
Birmingham and London, as well as Dubai.  We believe we stand out from 
the crowd in a ‘congested’ market by offering a quality, client-led, retained 
service backed by rigorous process.  

We are one of the fastest growing recruitment businesses in the senior 
retained recruitment market and in 2014/2015 we grew at more than 40% 
year-on-year. We have an ambitious future strategy! 

Integral to our success is our people. Our Consultants are extremely credible 
individuals who develop deep knowledge of their areas enabling them to 
truly add value to both their clients and candidates alike. It is this consulting 
approach that really makes a difference. We demonstrate expertise in our 
specialisms. 

You may be looking for a new culture, a more grown-up way of working, the 
opportunity to transfer into a different area, to work in a purely retained 
market or perhaps a better marketing budget to support the development of 
a new business offering.  

 

 

 
 

We are entrepreneurial and nimble enough to consider new and different 
propositions but we are also part of a larger group that allows us to offer 
security, development and the infrastructure to help make you successful. 

We are always keen to talk to recruiters (and potential recruiters) who are 
interested in developing their careers further. We have a strong career-
ladder that can take you from Researcher to Partner or from PA to Principal 
Consultant; the only inhibitor will be you.  

We are incredibly proud of what we have achieved in only a short space of 
time. We have a strong collaborative culture and freedom in how we operate, 
but that is still within the boundaries that are associated with being part of 
the UK’s Number One Executive Search firm. 

Led by Richard Love (Managing Director), Berwick Partners has three core 
operating areas: 

 Commerce & Industry 

 Public Sector 

 Functions 

 

 

 

 

To discuss joining us please contact  Debbie Sutton, Chief of Staff, on 0121 
654 5918 or debbie.sutton@berwickpartners.co.uk 
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